RESIDENT AGREEMENT

This Agreement, dated the day of ,20_, by and between The Brooklyn
Hospital Center, located at 121 DeKalb Avenue, Brooklyn, New York, 11201 (“TBHC”), and
, residing at (the “Resident”),

sets forth the terms and conditions of the Resident’s appointment by TBHC as a
(“Resident”) in TBHC’s graduate medical educational training program in
(the “Program”).

In consideration of the mutual promises contained herein and intending to be€cg®y bound,
TBHC and the Resident each agree as follows:

1. Terms of Appointment.

1.1 Commencement Date. Commencing on
the Resident shall be appointed as a at the post-graduatgg
Program.

acement Date”)
level in the

1.2 Term/Duration. This Agreement shall be e
expiring on June 30, . Although the parties anticj
pursuant to this Agreement will continue for the

apepod of  months,
pdent’s appointment

his ‘Agreement may be

erein. The Resident may not

HC’s Designated Institutional

terminate this Agreement without the prior writteRyconse
Official/Chief Academic Officer and the Prgfrath Mygector:

1.3 Conditions Precedent. As a c&gition precedent to appointment, the Resident must
provide appropriate documentatio TBHC pr the Commencement Date. This Agreement
may be declared a nullity by TB shall not become effective if the Resident fails to provide
TBHC with all of the following doSggfientation required for certification of eligibility:

1.3.1 clgte any dmpleted residency application.

1.3. 2 PrOg of leg®l employment status (i.e., birth certificate, passport,

urdNgation papers, valid visa, etc.).

copy of Resident’s medical, dental, podiatry, and osteopathic school
iploma.

An official medical, dental, podiatry, and osteopathic school transcript.

A Dean’s letter from the medical, dental, podiatry, and osteopathic school
from which the Resident graduated.

1.3.6 If the Resident is an international medical school graduate, an original,
current, and valid ECFMG Certificate.

1.3.7 Such other and further information that TBHC may request in connection
with the Resident’s credentials.
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2. Resident Responsibilities. In providing services and in participating in the activities of the
Program, the Resident agrees to do the following:

2.1 Obey and adhere to the policies, practices, rules, bylaws, and the regulations
(collectively the “Policies”) of TBHC. (This may include policies regarding health examjnations
and supplementary tests, which may include tests for drug use and/or alcohol abuse, a

the attending staff, and more senior residents.

2.3 Obey and adhere to all applicable state, fed
standards required for TBHC and the participating instjguti

Medical Education (“ACGME”), Commission o
Podiatric Medical Education (“CPME”) and t

educationa scholarly activities of the Program, including
the performance of scholarly a seagch activities as assigned by the Program Director and/or as

conferences, assume resp
participate in assigned icypAting institutions’ medical staff committee activities.

2.5 catiodal requirements of the Program
2.6 est efforts to provide safe, effective, and compassionate patient care
and prese courteous and respectful attitude toward all patients, colleagues,

at TBHC, participating institutions, and other facilities.

ovide clinical services:

2.7.1 Commensurate with his/her level of advancement and responsibilities;
2.7.2  Under appropriate supervision;

2.7.3 Atsites specifically approved by the Program; and

2.7.4 Under circumstances and at locations covered by TBHC’s professional
liability insurance maintained for the Resident in accordance with Paragraph 5.7 below.
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2.8 Develop and follow a personal program of self-study and professional growth under
guidance of the Program’s teaching faculty.

2.9  Acquire an understanding of ethical, socioeconomic, and medical/legal isgues that
affect the practice of medicine and GME training.

2.10  Fully cooperate with the Program and TBHC in coordinating and gompletin
and ACGME, CODA, and CPME accreditation submissions and activities, inclufging the legib
and timely completion of patient medical/dental records, charts, reports, ti tatistgcal
operative and procedure logs, faculty and Program evaluations, and/or othe i
required by the RRC, ACGME, CODA, CPME, TBHC, the participajg
Program.

2.11  Apply cost-containment measures in the proyiio t care consistent with the
policies of TBHC, the participating institutions, and/or PreBam.

2.12  Cooperate fully with all TBHC’s and part jnstitutions’ surveys, reviews,

and quality assurance and credentialing activities

2.13  Cooperate fully with TBHC £ “Anti
concerning sexual and other forms of haras
(See Attachment 1.)

Jination and Anti-Harassment Policy”

tantial compliance with the ACGME, CODA, CPME and all Institutional
Requirements and to enable its ACGME-, CODA-, and CPME -accredited programs to achieve
substantial compliance with Program Requirements. This includes providing an ethical,
professional, and educational environment in which the curricular requirements as well as the
applicable requirements for scholarly activity and the general competencies can be met. The regular
assessment of the quality of the GME programs, the performance of their residents, and the use of
outcome assessment results for program improvement are essential components of this
commitment.
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3.2 Provide the Residents with appropriate financial support and benefits to ensure that
residents are able to fulfill the responsibilities of their educational programs. The GMEC will
review stipend levels and benefit packages periodically, to assure appropriate support for the
residents to obtain living quarters, meals, and other essential services. On-call rooms, electronic
swipe card system in the cafeteria and uniform laundry will be provided. The attached Collective
Bargaining Agreement (“CBA”) and Benefits Summary provide details about the financial support,
benefits, and other terms of Resident’s appointment. (See Attachments 2 and 3, respectiyely.)
Where there is any conflict between the Benefits Summary and the CBA, the CBA sh,
controlling.

33 Harassment. Maintain an environment conducive to the health a
residents and to strictly enforce the “Anti-Discrimination and Anti-Harass
Attachment 1.)

3.4  Supervision. Provide all residents with appropriate
Medical Staff supervision for all educational and clinical activijg

3.5  Evaluation. Evaluate, through the Progra
educational and professional progress and achieveme a regular and periodic
basis. The Program Director shall present to and digcuss esident a written summary of
the evaluations at least once during each six monj QL ONjraining and/or more frequently if
required by the GMEC or RRC.

d Pédgram faculty, the

3.6 Counseling Services. Facilit§e, througlthe Program Director, Faculty, and
Institutional Director of Graduate Medical E tiongJresident access to the appropriate services.
(See Attachment 3, Benefits Sum

3.7 Grievance Prgcedur
disciplinary actions, issue
environment. See Par

Prowde a mechanism to fairly deal with academic or

odation for Disabilities. Provide the residents with TBHC’s
ng 9 Disabled Under the Americans with Disabilities Act (ADA) 1990, #C-170”
to residents with disabilities. (See Attachment 5.)

3. Restrictive Covenants. Ensure that residents are never required to sign non-
competition guarantees.

4.0 Duty Hours.
4.1 The Resident shall perform his/her duties under this Agreement during such hours as

the Program Director may direct in accordance with the “Resident Duty Hours and Supervision”
Policy. (See Attachment 6.) Duty hours, although subject to modification and variation depending
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upon the clinical area to which the Resident is assigned and/or exigent circumstances, shall be in
accordance with state, federal, and ACGME, CODA, and CPME requirements.

4.2  Ifascheduled duty assignment is inconsistent with this Agreement or the Duty
Hours Policy, the Resident shall bring that inconsistency first to the attention of the Program
Director for reconciliation or cure. If the Program Director does not reconcile or cure the
inconsistency, it shall be the obligation of the Resident to notify the Institutional Director of
Graduate Medical Education who shall take the necessary steps to reconcile or cure the rgised
inconsistency.

4.3 “Moonlighting” and other professional activities outside the proggfm
prohibited by any program; if moonlighting is not prohibited in Resident’s Prog
must adhere to “Moonlighting of Residents and Clinical Fellows” Policy agd obt.

5.0  Financial Support and Benefits. TBHC shall provide th
and benefits as follows:

by setXorth in Article 2 of the
péal Education, the Resident

5.1 Stipend: The annual stipend is establt
CBA. Unless authorized by the Institutional Director
shall have no other source of compensation.

5.2 Vacation: TBHC will provide
the attached Benefits Summary (Attachme

ick Igave to Resident as set forth in the attached
e CBA (Attachment 2).

53 Sick Leave. TBHC will provi
Benefits Summary (Attachment 3 Article

5.4  Paternal, Matgrnity Adoption Leave. Article 7 of the CBA regulates the use of
this leave. (See Attachme

Beav icle 7 of the CBA regulates use of this leave (Attachment 2.)

paves. Article 7 of the CBA regulates the use of this leave. (See

y acknowledges that additional training after a leave of absence may be

sful completion of Program Requirements and/or for Board certification

he amount of sick leave, leave of absence, or disability time that will necessitate
of the training time for the Resident shall be determined by the Program Director and
the requirements of the pertinent RRC and/or certifying Board.

5.8  Professional Liability Insurance. TBHC shall provide the Resident with
professional liability insurance coverage in accordance with Article 28 of the CBA, which provides
a detailed summary of pertinent information regarding the coverage. (See Attachment 2.)
Coverage shall exclude gross negligence or intentional acts. Coverage for activities occurring
during the training period will be continued after the Resident leaves the Program (“tail coverage”).
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5.8.1 The Resident agrees to cooperate fully in any investigation, discovery, and
defense that arises. The Resident’s failure to cooperate may result in personal liability.

5.8.2 If the Resident receives, or anyone with whom the Resident works or resides
receives on his/her behalf, any summons, complaint, subpoena, or court paper or filing of any kind
relating to activities in connection with this Agreement or the Resident’s activities at TBHC or any
participating institution, the Resident agrees to report this receipt immediately to TBHC’g Risk
Management Department and submit the document received to that office.

5.8.3 The Resident agrees to cooperate fully with TBHC and a
institution, as well as TBHC’s and the participating institutions’ Risk Managem

the participating institutions, particularly in connection with the following:
care; (b) review of an incident or claim; and/or (c) preparation for litigation
Resident is a named party to that litigation.

59 Health Insurance, Disability Insurance, Other
concerning health insurance, dental and vision insurance,
are detailed in the CBA and Benefits Summary. (See
insurance benefits are provided for the Resident and/his
begins on the first recognized day of the Program

Coverage for such benefits

the right to modify or discontinue the
d/or CBA at any time.

5.10 Discontinuation of Benefits. fTB
plan of benefits set forth in attached BenefitQSumma

ion. The on of this Agreement is for a period of
moyjon to the next level of training is in the sole discretion of
contgent upon several factors, including but not limited to,
training components, the availability of a position,
compliance with the terms of this Agreement, the

6.0  Reappointment and Pro
months. Reappointment and/or
the Program Director and is gxpres
the following: satisfacto
satisfactory performan
continuation of TB

the Resident’s appointment by TBHC or a benefit, promise, or other
sident will be appointed as a resident for a period beyond the termination

int the Resident to the Program, as set forth in greater detail in Article 22 of the CBA
(Attachment 2), first-year Residents shall be so notified in writing no less than six and one-half
months prior to the end of the current period of appointment. In each subsequent year, Residents
shall be so notified at least seven months prior to the end of the current period of appointment.
Residents with contracts for less than twelve months shall be given notice of non-renewal by the
first day after the expiration of one-half of the duration of such contract. Notice of “conditional
non-renewals” may be issued by TBHC as set forth in the CBA (Attachment 2).
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In the event the Program elects to reappoint but not to promote the Resident to the next level of
training, the Program shall provide the Resident a written notice of intent no later than four months
prior to the end of the current period of appointment.

If the primary reason(s) for the non-renewal or non-promotion occurs within the above-prescribed
notice periods, the Program shall provide the Resident with as much written notice of the intent not
to renew or not to promote as the circumstances will reasonably allow, prior to the end of the
Agreement.

A resident in receipt of a notice of non-renewal or non-promotion is entitled to utilig&th
Institution’s Grievance Procedures (see Paragraph 7.0, below).

6.3 Program Closure or Reduction. In the event of a closure or geduct
training program, the policy provided in Article 24 of the CBA (Attachmen
“Residency Program Closure and Downsizing” (Attachment 8), will

s Agreement, the Resident’s appointment
of all Program elements by the Resident. If
otherwise, of the Resident are deemed by the
the terms of this Agreement, TBHC’s or participating

the actions, conduct, or performa
Program Director to be inconsi

actions, conduct, or perfo
institutions, or disrupts

disciplinary action
dismissal, demotio

versely on the Program or TBHC or the participating

rogram or TBHC or the participating institutions,

HC in accordance with Article 20 of the CBA. No

obation (other than clinical) or non-renewal shall be imposed
e and until there has been an opportunity for a hearing before the

ce Committee. Probation for clinical reasons shall only be imposed

ance with Article 20 of the CBA. (See Attachment 2.) The Resident

r no circumstances shall he/she be entitled to the due process and hearing

Nothing in or in the CBA shall restrict the authority of the Program Director, Chairman, the
Institutional Director of Graduate Medical Education, the Chief Executive Officer, and Chief
Medical Officer of TBHC and the participating institutions to summarily suspend, without prior
notice or a hearing, all or any portion of the Resident’s appointment granted by TBHC, whenever it
is in good faith determined that the continued appointment of the Resident places the safety or
health of patients or personnel in jeopardy or to prevent imminent or further disruption of the
Program. Following such summary suspension, the Resident shall have the right to an appeal in
accordance with Article 20 of the CBA.
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8.0 Miscellaneous.

8.1 OBRA. In accordance with Section 952 of the Omnibus Reconciliation Act of 1980
(PL 96-499), the Resident agrees to make available for a period of four (4) years following
completion of the term of this Agreement, upon request of the Secretary of Health and Human
Services of the United States or of the United States Comptroller General or any of their guthorized

the services rendered pursuant to this Agreement as required by federal statute or d
regulations.

8.2  Entire Agreement. This Agreement, including the attachmegts an. endnjents

thereto, contains the entire agreement and understanding between the partle es all
prior agreements relating to the subject matter hereof, and may be mgg 1ed ritten
instrument duly authorized and executed by both parties or as pro
8.3  Notices. Any notices related to this Agreeme s proper if given in
writing and hand delivered, sent via a reliable express or i liver¥ carrier, such as Federal
Express, or mailed, registered or certified mail return rggaipt rdqueste®ptvith all postage or other
charges prepaid and addressed as follows:
If to TBHC:
Address: House Staff Office
C/O Dolores J. W§gnde
Houg®Staff Direc
T lyn Hospital Center
121 venue
York 11201
If to Resident:
ddre
is Agreement shall be governed by the laws of New York State.
8. Waiver. The waiver by either party of a breach or violation of any provision of this

Agreement shall not operate as, or be construed to be, a waiver of any subsequent breach.

8.6  Severability. In the event any provision of this Agreement is held to be
unenforceable for any reason, that unenforceability shall not affect the remainder of this
Agreement, which shall remain in full force and effect and shall be enforceable in accordance with
its terms.
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RESIDENT: THE BROOKLYN HOSPITAL CENTER:

Name

Date:

—

WOk

G282225.2

of Resident (with suffix) Armand P. Asarian, MD
Chief Academic Officer & DIO

Date:

Anti-Discrimination and Anti-Harassme
Guidelines, then click Graduate Medical

Collective Bargaining Agreemegt: upon en ogram

Benefits Summary: log onto click for Professionals then, click, Graduate Medical Education
Impaired Resident Policy:

Accommodating the Di r thejAmericans with Disabilities Act (ADA) 1990 (*)

Resident Duty Hour a is] icy (*)

Moonlighting of § d Cliyi€al Fellows (*)

Residency Prog owns1zmg (*)

éct of Leave on Board Eligibility (*)


http://mytbhc.org/
http://www.tbh.org/
http://www.tbh.org/

